


ABCiM’s Equal Opportunity Policy

Statement of Intent

ABCiM recognises that many people in our society experience discrimination or lack of opportunity for many different reasons, sometimes based on their race, religion, creed, colour, national and ethnic origin, gender, sexual orientation, age, disability, etc.
ABCiM declares its intention to challenge discrimination and lack of opportunity and to work with others towards their elimination. We strive to create an environment in which all individuals can feel welcome as a person in their own right and in which they are treated with respect and fairness.

Direct or indirect discrimination, abuse, harassment or victimisation is unacceptable regardless of whether there was any intention to discriminate or not. We recognise that:

· direct and indirect discrimination can occur where provision and facilities are inappropriate, insensitive or inaccessible;
· discrimination devalues individuals and can have an adverse effect on relationships, progress and achievement and on the Bulgarian community’s relations with the wider community;
· the work of promoting equal opportunity is responsibility of all -  members of ABCiM, volunteers, teachers and Management Committee members.

We therefore aim to:
· promote equality of opportunity in all areas of ABCiM activities;

· promote good relationships which respect and value diversity;
· be active in identifying and tackling discrimination that occurs on the basis of race, gender, ethnicity, language, religion, class, disability and sexual orientation;
· ensure that all members of ABCiM are aware of this policy and are suitably supported to meet their responsibilities under this policy; and
· work to eliminate discrimination on the grounds of race, gender, ethnicity and nationality, language, religion, disability or sexual orientation.

What constitutes discrimination?

ABCiM believes that discrimination can take one or more of the different forms set out below:

Direct discrimination is treating one person less favourably than another in the same or similar circumstances or segregating them from others solely because they are, for example, a lesbian, a gay man or because they have a disability or illness. Refusing to employ someone who has the required skills because they are deaf or because they are pregnant would constitute such discrimination. This includes derogatory or disrespectful remarks and sarcastic language.
Indirect discrimination occurs where there is a requirement or condition which, on the face of it, applies equally to everyone but which, in practice has an adverse impact on a particular group and cannot be objectively justified. (For example an unnecessary physical or age requirement can discriminate against women or people with disabilities. The setting of language tests, where language skills or fluency are not really needed for a job, is another example.) 

Abuse and/or harassment - Discrimination also covers actions which amount to abuse and/or harassment of people or groups of people because for example they are a member of a national, racial or ethnic minority group, a woman, a lesbian, a gay man or have a disability or illness.

Victimisation occurs when a person is treated less favourably or is discriminated against because she/he has pursued or intends to pursue their rights in respect of alleged discrimination.
Responsibilities

All volunteers, teachers and Management Committee members, have responsibility to implement this policy and to educate and imbed these principles and behaviours in the children involved in the ABCiM school.
All services maintained, developed and co-ordinated by ABCiM will be provided in accordance with our commitment to equal opportunities and this policy. ABCiM reserves the right to refuse to provide services to people or organisations we consider to be discriminating or oppressive.
ABCiM will ensure that all its members and people involved in any way in ABCiM’s activities are aware about his policy and it is available on ABCiM’s website and on school notice boards.

Any breaches will be taken seriously and dealt with according to the procedure set out in the ABCiM behaviour policy.
